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MRDC LABORATORY PERSONNEL MANAGEMENT DEMONSTRATION PROJECT 

 
EXECUTIVE ORDER 13829 RESTRICTIONS ON AVAILABILITY OF APPRAISAL 

RECONSIDERATION PROCESS 
 
PURPOSE 
 
Notice of the Implementation Schedule for Rescinding of the USAMRMC Laboratory 
Personnel Management Demonstration Project Reconsideration Process in light of 
Executive Order 13839, Section 4.  
 
GENERAL 
 
1. The prior version of PDP Policy 11 provided PDP employees a Reconsideration 
Process that could be used to challenge performance appraisals.  Executive Order 
13839, Section 4 precludes any federal agency from permitting a grievance procedure 
concerning challenges to the assignment of performance ratings.  The PDP 
Reconsideration Process is a type of administrative grievance procedure and therefore 
is in conflict with the Executive Order.  This establishes the implementation schedule for 
the abolishment of PDP Reconsideration Process which is required by the Executive 
Order. 
 
2. Implementation Schedule:   
 
a. The PDP Reconsideration Process is abolished effective immediately for:  All non-
bargaining unit employees in PDP positions within the USAMRDC and its subordinate 
commands, activities, and subsections (i.e. all PDP employees who are not bargaining 
unit members of the U.S. Army Medical Research Acquisition Activity).   
 
b. For the bargaining unit members of USAMRAA who are PDP employees, the 
provisions followed in the April 2014 version of USAMRMC PDP Policy #11, 
Reconsideration Process will remain in force for the USAMRAA bargaining unit until 
such time as management satisfies its obligations under the Federal Sector Labor 
Management Relations Statute to bring the bargaining agreement for that unit into 
compliance with the government wide authority of Executive Order 13839.   
 
POC:  USAMRDC PDP Manager 
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